Declassified and Approve&jor Release 2013/06/05 : CIA-RDP90-00530R001002350030-3
U.S. Departmen{‘;%lustieé

Federal Bureau of Investigation

" Washington, D.C. 20535

EQUAL EMPIOYMENT OPPORTUNITY REPORT
FISCAL YEAR 1987

Declassified and Approved For Release 2013/06/05 : CIA-RDP90-00530R001002350030-3



Declassified and Approvegjor Release 2013/06/05 : CIA-RDP90-00530R001002350030-3

O

The FBI operates a centralized personnel management
system from FBI Headquarters (HQ), Washington, D. C. Under
this system, all basic personnel policy applicable throughout
the service is approved and implemented from FBIHQ, and the system
is geared to achieve uniformity throughout our organization.
Special Agents in Charge (SACs) of field offices have been
delegated authority to apply the Bureau's personnel management
system, and we do not have servicing personnel offices at each
field installation. Personnel actions of all sorts originate and
are recommended by SACs, but must be in accordance with Bureau
regulations, as well as reviewed and approved at FBIHQ. These
actions include appointments, promotions, demotions, disciplinary
"and adverse actions, position classification and organization
structuring.

‘All positions in the FBI are in the excepted service
(5 U.S.C. 536), and accordingly, we hire independently of the Office
of Personnel Management (OPM) Register. Each field office is structured
almost identically, deviating only in numbers of personnel in the
various grade levels. There are no autonomous organizational
structures either geographically or functionally in the FBI.
Communication between FBIHQ and our field divisions is on a
constant and continuing basis.

Accordingly, one national Affirmative Action Plan was
developed by the FBI. This plan covers the major operating
components within the FBI, which are controlled on a national
level through the FBI's centralized personnel management system.
This national plan is believed to be the most efficient and
cost effective way to deal with the FBI's unique organizational
and personnel structures while still ensuring full management
accountability within the FBI. A copy of the FBI's FY 1987
Accomplishment Report of Affirmative Action for Minorities and Women
is attached. The Affirmative Employment Multi-Year Program Plans
FY 1988 through 1992 are being prepared. '

Declassified and Approved For Release 2013/06/05 : CIA-RDP90-00530R001002350030-3



GRADE

GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS
GS

GS

03
04
05
06
o7
[o]:]

09

i3
14
15

WAGE .

TOTAL

Declassified and Approved For Release 2013/06/05 : CIA-RDP90-00530R001002350030-3 -

TOTAL FY 1987 HIRING

TOTAL WHITE  WHITE/F  BLACK  BLACK/F HISP.  HISP/F  ASIAN  ASIAN/F  AM/IND
180 118 ‘92 61 57 1 1
862 467 352 368 308 21 13 6 6
710 495 357 200 174 9 5 5 4 1
24 i8 12 4 4 ' 2 1
63 56 13 4 2 1 1 2
27 24 9 1 ] 1 1 1
723 617 108 43 9 . 49 5 13 2 1.
6 6 2
6 6 1
3 3 1
3 3 1
1 1 1
35 20 3 14 8 ] 1
2643 1834 952 695 563 81 25 29 .15 4
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PROFESSIONS EOD - FY 1587

TOTAL WHITE BLACK HISP. ASIAN AM/IND
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ADMINISTRATIVE EOD-FY 1987

. GRADE TOTAL WHITE BLACK HISP. ASIAN AM/IND
GS 16 j 1 i
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“GS 07 23 21 _ 1 1
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TOTAL | 777 665 47 50 . 14 1
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CLERICAL + WAGE EOD-FY 1987

GRADE TOTAL WHITE BLACK = HISP. ASIAN AM/IND

GS 14

GS 13
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GS 06 6 3 3
v GS‘QS 617 424 178 S | 5 1
cs 04 | . 178 116 61 1

GS 03 818 439 355 18 6

WAGE .35 | 20 “ 14 . | 1

TOTAL 1654 1002 611 28 12 1
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’ . REPORT .BY :
FY 8 ACTOMPLISHMENT REPCRT OF AFFIRMATIVE /R U
ACTION FOR MINCRITIES AND WOMEN — SSMmanc

CSMPONEN=~
AGENCY

Neme of Reporting
Sgency, Commanc ; . .
Egméﬁw",,pﬁqUnn Federal Bureau of Investigation

\v

.

Aesocnsible Agency
Oftticial:

Melvin L. Jeter, Egual Employment Opportunity Officer

_ c_—— - (Neme =22 2:ilej

Room 1427A, Ninth & Pennsylvania Avenue, Northwest

(&czress)

Washington, D. C. 20535

324-4128

(T eieonone memder « commersiai or £ 15,

éf/ﬁg‘(% oA %Zgj) (e toton 2‘7/9%7

(Sighzzze of the re:'_océ-_'."/:'.'a/'il ofizzl) 7 " (Dezz; /’
Numoer ¢! Flanning/Receriing Units (repores are X are no: arracmedy Cne
Numser of Commancs/Caomzcnens (aggregare recors araces, if azcrToriare):

SELELTZD AGENCY FY 8 7STATISTICS:

Number of empicyees at begirming of repert yeer 21,653
Num=ber of empioyees &t end of reccr yeer 22,477

Number of emolioyees separatec trom the sgency
cue to RIF's: N/A :

Wh M: Bl M: HIM: AA/PI M: AllAN M:
wh F:  BIF: e ___ HiFE:

AAIPILF: o AlIJAN F:
Number of vacencies tf:at hac been originally projecrec:

P A 7 c c * corar 1650

.
.

*The FBI does not project its vacancies by PATCO categories, but
makes its projections based on two major work qroups, i.e. Special

Agent and Support. Vacarcies projected for these categories were
as follows: ’

210 Special Agents
1440 Support and Service Personnel

NAME OF PEZRSON WHC PREPAREC REPORT . TELIPHONE NUMBER

Barbara B. Browning ’ 324-4128

EZDC rorw 504
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FYB6-FYB7 CHANGE IN WORK FORCE EEO PROFILE BY PATCO

TOTAL WHITE BLACK HISP. ASIAN A/IND
CATOREGORIES ALL FEM  MALE FEM  MALE FEM MALE FEM  MALE FEM  MALE FEM
PROFESSIONAL i78 50 118 42 2 7 2 6 1
CURR FY 188 57 117 48 4 7 3 1 7 1
% OF CHG + 5.3 412.2 - .8 +12.5 +50.0 .0 +33.3 + 100 +14.2 (o}

ADMINISTRATIVE 10442 1532 8064 1287 333 128 343 76 1256 26 45 15
CURR FY 11092 1815 8352 1499 363 183 381 88 134 27 47 18
% OF CHG 4+ 5.8 +15.5 + 3.4 +14.1 + 8.2 430.0 + 9.9 +13.6 + 6.7 + 3.7 + 4.2 +16.6

TECHNICAL 3251 1836 1135 1138 231 631 30 36 10 12 9 19
CURR FY 3388 1971 1164 1215 210 696 22 36 10 11 1" 13
% OF CHG: + 4.0 + 6.8 + 2.4 + 6.3 -10.0 + 9.3 -36.3 .0 .0 - 9.0 +18.1 -46.1
CLERICAL 6944 588S 698 3236 297 2389 31 156 18 30 15 74
CURR FY 6961 5894 693 3231 318 2421 32 147 13 37 1" S8
% OF CHG + .2+ 1 - .7- .1+46.6+ 1.3°43.1-6.1-38.4+18.9 -36.3 -27.5
OTHER 838 350 363 228 112 117 8 4 2 3 1
CURR FY 848 376 350 238 107 127 10 9 3 2 . 2
% OF CHG + 1.1 +6.9 - 3.7+ 4.2 - 4.6+ 7.8 +420.0 +55.5 +33.3 + 100 -50.0 - 100
TOTAL 21653 9653 10378 5931 975 3272 414 272 161 68 72 110 .
CURR FY 22477 10113 10676 6231 1002 3434 448 281 167 77 " 920 E

% OF CHG + 3.61+ 4.5+ 2.7 + 4.8+ 2.6+ 4.7+ 7.5+ 3.2+ 3.5+11.6 - 1.4 -22.2

EEOC Form 505
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SARRZER SLOUMDNATION SSMmanz
: —_—s FBI CoMBoNEN—
et ——— ACENCT
% Numzer ¢f Sarmiers icenutiec to- Arziysis anc Siiminmics in &7 S1X
= Numzer of Mmese Sxmierz Siiminziec in Sv gz none
. Numzer ¢f mese Sxmiess Partially Siiminares in = 27: six
S2r ez tzrrier acorrczes Suring Tie reozming vear, indizmie mecsmizmizns Yoo whiss it ‘Bl 1T exzinze secoe,
wnom it {8RTac T axoivcs, zmz oaow e STTier was silmingies o samaily eilmizarec {20 ks, wnat altomasies MTTiTes
wer® insiizitec o teoizsa e sarmien. Whisre e szmier wae aoe sliminzec, Siszse exsiain wnzt Sreveniszs i eilmizmeond
{Sarmier New o There exists a negative image of the FBI and law enforce-

ment in general within the minority community.

This barrier affects the recruitment of minorities, .

particularly Blacks and Hispanics, for the entry level of the

Special Agen®t (Series 1811) and support cositions.

Elimination of #his barrier will be addressed on.a

continuing basis. During FY 1987, the Personnel ResQurces Uypis, =

Media Services Unit and Publiec Affairs Section have iniriatread

publicity and activities that accent the positive aspacts of +he

FBI and its Rrogram responsibilitjes

Attendance at minority recruiting events included the

following: National Association of Black Accountants, Minority

Job Fair Expo, National Hispanic Bar Association,- National Triba]

Council Association (American Indian), League of Latin American

Citizens (LULAC), Urban League and National Association for the

Advancement of Colored People (NAACP). .

W

Media Coordinators in each field office are delegated the .

responsibility to foster open communications with minority oriented

print and electronic media to establish a more positive image

concerning FBI emplbyment among minorities. Additionally, FBI

representatives attended the National Newspaper Publishers

Association Conference (Black) and the National Hispanic Media

*cam = n Declassified and Approved For Release 2013/06/05 : CIA-RDP90-00530R001002350030-3
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REPCTRT BY:

R ONIT

Conference. Contacts with minority media field-wide have included

production of such programs as Platicando Con El1 FBI (Conversing,

with the FBI). Favorable publicity featuring FBI minority Agents

has been in the media throughout the vear.

Public Relaticns initiatives which continued in FY 87

include the following: viewina of the film on missing children

narrated bv Bill Cosbv, which is available in all 53 field gffices

and FBIHQ: the doint efforts of DEA and FBI in working with athlates

—on the Sports Drug Awareness Program: the FBRI's traditional supnort

to_Explorer Scouts, a branch of the Boy Scouts of America which

reaches out to all races and colors during their formative years

of establishing values.

There are no short-term solutions to dispelling a

.negative image and, therefore, it will be readdressed in the

FBI's plans for 1988 - 1992. e .

: S —————————
SARFER ZIVINATION ’ SomMMaNnz
- _.f CoMPTNEN=
— ACENCT
% Numcer cf Sarmers loeniiliec 1or Ansivsis ang Siiminmicn in F7 20
2 Numcer of tiese Saormers Sliminatec in FY 3 0
S. Numser ¢f «mese Sxriers Fartially Siiminagtez in 57 28
Scor gam bzrmier azorzccecs suring Sie rmoomiing vear, indismie me-somecziTnT TS ownish it tenosw i exzincs
wnoT: it lancac T axcivcs, Inz BCw U2 Samier was stimingTec or pammally eilminzies [IMET N6, wnzt 3ltemziive SroosdiTes
wers instizized © feciac: e Sarmier;. Wnsre ne SITier was aot aiiminziec, Sigzse eXTIIIN WREI Ireveniss T eilminzuons
Sarier Ne. 1 (Continued)

SO fCAm &N
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FBT ComponEN=

ACENCY

e oNIT

iminmmienin F7 2

% Nymzser cf Zarmers lcentified tor Araivsis ang

< Numcer & Sese Szrriers Sliminziac in 7 2

2. Numser of Sizse SExriers Farizily Eliminaree in 7 3 :

Sor sz horier szzresces Suring e reronming vear, indi—ie mess—omicns STo WRiZn it tencs=w iT exzivze Necua,
i : : ; —— ilo=iem S e .
WROS: i lanzec 1T axcivza, Zmz Row 'Sz Smmier was silminmac o- samaily eilminzrec !4z 72 MToaCUTee
a

wers insiiziied = meoizoo e sarmier;. Wners e saeier war sz 2iMInIBC, SIBZTE EXTIIIN WREI Sravenisz - eidminzuens

Sarer Ne. 72 There is low visiblility for role models.

This barrier affects the recruitment of all minorities

and women for the Special Agent (Series 1811) and support positions.

Affirmative procedures utilized to address this barrier

were primarily through the Personnel Resources Unit (PRU) andé

concerted efforts of field office Media Coordinators to maintain/

establish liaison with minority-oriented media outlets. These

efferts included participation of mincrities and women Speci=l

Agents in TV and radio talk shows and newspaper and magazine

articles depictina minorities and women, such ae articles in

"quvy“ and "Ebony" magazines featuring FBI personnel. Publicity

and public relations activities noted in Barrier Elimination

No. 1 is also applicable in addressing low visibility of role models.

Under direction of the PRU, in-service programs for

.recruitment personnel were conducted and addressed the need for

minorities and women to fully participate in the recruitment process.

Participation by willing and interested Special Agent womem“\

and minorities who make an example to emulate, act as representatives

and recruiters for the FBI throughout the country at numerous conferences

- and conventions for minorities and women. All new Agents are advised

of the FBI's priority needs and are requested to act as recruiters.

In furtherance of efforts to publicize and recognize

ESDC forvsin
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% Numser of Sarmess loemtdiee o Anzivsis ang Zliminamics in F7 2 ;

= Numzer o tiese Zariers :

iiminziac in Y 2 :

S. Numzer o tiese Szriers Fartizily Eliminare in F7 2@

For @am tarrier azzrezces curing me remoriae
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Sarier Ne. 2: (Continued)

leaders and successful individuals ameng minority groups, the

FBI's Office of Equal Employment Opportunity Affairs sponsors .

programs during Black Historv Month and National Hisvanic Heritacea

Week. These celebraticns not onlv convev aporeciation 5 these

groups: but also fesature leaders as_guest sceakers whe serve as

exemplarv role models. This vear's Hispapnic Herit=ce Wesk DPragram

foatnrad rne Af Anr own Special dgents yhees horat~ 2ctinons warrapn+asd ~

the presentation ~f a plagune 3in recoanitrian af bhis services durina
3 - - - -

a_shoot~nnt Tun fellow Acents wers morcallir uannlSad amd five _cthoers
- 4

were injured. 1In addition, for other personnel these programs

provide an opportunity to increase cultural awareness.

Initiatives which pertain to Barrier No. 4, nontradition

occupation for women, are also applicable in addressing low

- visibility for role models. For example, increased quality publicity

and targeting organizations withuviable applicants would.in effect

bring higher visibility to those.FBI leaders and representatives v

involved in such activities. -

Through this barrier has been greatly reduced, continued

effor:s must be made to provide visibility of the success that

can be realized through law enforcement careers thereby eliminating

low visibility for role models as a barrier. » ot

=
-
-
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—_— AGENCY

% Numzer ¢f Samers lcenttiec for Anzivsis anz Siimunmicn in £7 2

< Numcer o tiese Zarmiers Sliminzaiec in FY 2 3

S. Numoer of izse Sxriers Fartizily Sliminated in 77 2 :

Fzr sa tzmrier szzrEscec muring Te rezcniing vear, incizsie mesomusmizns STE wnish it feasss IS exZincs fecoe,

wnes: it lengec 1T axsince. Zmz BSw e STTier was etlmingzec or samally eilminarsc {4mar . wnar altemziiee srooaciTes

: : - - e - . Thun gy i} o i ey o
were inctizores < reciz=z e Samiern. Whsre e SSTIBY WAS nTI 2MInZTeT, Sig2cs=e aXTILIN Whal Iravenies (o esilminsoiensy

Mobility.

This barrier affects the recruitment of Special Agents,

Series 1811. .

Transfers, per se, are a barrier cnly to the extent that

individual Acents are unwilling to relocate. As such, the

pctential as a barrisr affects all applicants, including

minorities znd women.

FBI Special Agents must be available for assignment

anywhere in the United States upon araduation from New Acents!

Training at the FBI Academv, Quaptico., Virginia  Far these new

Agents transferred to one of the 12 large metropolitan areas,

this will be the only mandatory transfer in their career. For

those new Agents assigned to a smaller metropolitan area, they

will be rotated between two and four years later into one of the

12 large metropolitan areas, again the only mandatory transfer

in their career. These assignments are based on identified

staffing needs in order to achieve the Bureau's mission.’ .

Frequently, the staffing needs of the Bureau are in

opposition to the personal matters of Agents/applicants.

However, all personal requests and individual circumstances are

reviewed for consideration before transfer. Selection of

assignments are not made arbitrarily. Agent personnel are not

S=oC fCAv i
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Sarrier Ne. 3: (Continued)

recruited directly proportionate to the assigned complémentsli

of various offices. However, all personal requests are afforded

consideration, yet selectlon of assignments are based primarily

on the overall staffing needs.

Relocation is recognized as a ‘disincentive. As such,

the problems concomitant with relocation have been addressed

by the FBI by reguiring fewer transfers of its personnel

Additionally, attempts have been made by the FRI to bnild in the

element of predictablilitvy in its staffing and transfer orocess.

Implementation of these transfer policies has resulted in less

frequent and fewer transfers for FBI Agents and their families.

The FBI's centralized Personnel Management System has

had a positive impact and led to a high degree of uniformity

in administering transfer policy. This approach enables the FBI

to advise applicants of transfer policy early in the applicant/

employment process. To this ené,'applicaht recruiters are regularly[”

apprised of any changes in personnel matters such as transfer

pPolicies which may affect an applicant's employment decision.

A quarterly summary with such changes is disseminated to all

field offices and applicant recruiters.

While this barrier can never be fully eliminated as most

—t
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Samier Ne. 3t (Continued)

transfers are necessitated by external forces to fulfill FBI

obligations, current policy has resulted in less frequent and

fewer transfsrs.  This barrier will be readdressed in futuras

upcates.
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tesn fzzatured in newsgacer articles.
The Intsrnational aAssociazticn ¢f Wemen Solicz zané tas

Intsrecency Committse cn Weman in Faderal Law Enfcrosment
(Ssconsored ty the Justices and Treasury Cecertments) ars strconcly
sugports< by the F2I z: evidesncsd Carcugn cercicipation ia taeir
functions and providing instructors frosm ths F3I Aczcéemy > sucgmeors
their resgective training programs. Sach suppert prevides an
cocercunitv for racruitment, but mors imzcrtantlyv Pdremciss a forum
fcr addrsssing concerns unigue to women in law enfsorcement as
well as jcb training for skill enhancemen:. FBI racruitfment effcris
havs also inclucded ccntacts with several 3lzck women's scrsritiss
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Several pverscnnel recruitment init

towards the recruitment of wecmen

these are the Southezstern U.

which has exerted a significant portion cf its eff toward the

-

recruitment of quzlified mincritie

have been designated to serve in specific geograch

ical areas rather

than have the entire recruitment respecnsibility delegated to full-

time apprlicant coordinators in each field office. The initiative

is fashioned after large private sectsr recruitment techniques.

It

will be closely monitored by the Pers

ocnnel Resources Unit (PRU) to .

determine benefits realized in terms of- cost effectiveness and

increases of highly qualified candidatas in the applicant pools.

Qualification requirements and procedures ¢do not, of

themselves, act as a barrier to the attraction of such applicants,

rather a lack of knowledge about the availabil? ty of the job stands |
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Numzer of
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=ar ERITTE R 29-%4 .
3. Numser ¢f mese Sarriers Parizily Siiminated in 57 2 :
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yezr, incicTie Me-semusaitons e
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Sarmer Ne. 3
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coordinzie dinitiatigac in Fho mras AL miaawd .. csoruitment—So—tnos

the message relayed tc the public abtout the needs of the FBI, as well

as an explanation of the mission of this Bureau contains unifocrmitv.

In Fiscal Year (FY) 1987, the FBI attended and visibly participated

in over 40 significant recruiting events designed to reach out to

2 wide range of minority and female job seekers. This marks a vast

improvement in the scorpe and quality of such efforts. Adéitiocnally,

PRU maintains a list of willing.and cualified mincrity and female e

Special Agents (SAs) who are willing and gualified to act as

recruiters at such events. Part of the degree of success that has

been achieved by such efforts rests on the active participation of

qualified and involved EEO officials and program managers. Technical.

assistance in the selection of key events, as well as active
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% Numser of Samers lcentifiec tor Anaivsis and Sliminaticn in Y 8¢

2. Numoer of these Zarriers Siiminaiec in 7Y 8

3. Numoer of these Sarriers Fartially Eliminated in FY 2 :

F2or gazn bzrrier acoresses curing e recoming yegr, indicote he-cemucxmicns Tm whnich it tencsd iC exciuce Decsis,
wnos: it tencec it exciucs, it Dow e barrier was slimingtes or partally ellminarec {4zt ke, wnat allermatioe rocadires
were institutec o reoiac2 the Sarrier,. Where e bamier was no: siiminatec, Sisase excizin wnzt preveniez itz eliminayens

. .

Sarrier Ne. 5: {(Centinued)

participation has done much to insure that the message c¢f the Bursau's

diverse recruitment needs is hearg.

Cne of the mecst inncvative metheds in the Burszu's

recruitment programs is abcut t5 unfolé in ucccming months.

the first time in its history the FBI will have, cn a contracturszl

basis, the assistance cof a full-tinme, full-service advertisinc

in the FaCt that Qu;’:caf-:ﬂar}t

n

agencv. The value of such assistance 1lie

placements of our verv svecific recruitment advertising will he mase

based on state of the art democraphic and mesia analysis, as orrposed

to less valued methods such as prior experience or recommendations.

The Bureau has always made an effort to direct a portion of its

advertising budget towards placements in minority. media, and the

assistance of an advertising agency should greatly assist in this

endeavor. In addition to using minority media, the Bureau attempts

to use minority institutions. Advertisements are placed in periodicals,

)

career day presentations are made and continuous contacts are made

with placement directors and/or other campus personnel who may spot

viable applicants.

Additionally, the FBI has increased the emphasis placed

on management, specifically field office management, to create a higher

profile of interest and active participation in such recruitment

-
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Sarmier Ne. S (Continued)
lnitiativss uncdertaxan to reach the minoricy audisnce. 3Both zzplican:
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FRT 13 ccmmitt=c LI the nction of manacing 2z naticnwids racruismans
effort cesignsd tc maks the FEI rasccnsive to and raflactive =27 =he
nation 1% servas. This can bes:i ke one accoriinc to the prezi cyaryiaw

aa throapirh a mrAcvam ~AF

|

place £9o attract viapls anplicant=z, =2s well

h

o

ducating the target audience to jobts available in the FBI throu

2

our advertising agency. Information pertaining to barriers numper
d d P

1, 2 and 3 are also pertinent in addressing the low minority and female

applicant pools and should promote the number of applicants seeking

FBI employment.

The future success of the Bureau in adeguately yecruiting

the types of individuals necessary to repiace those leaving the Bur

s23u

depends on a committment to aggressive -efforts to ensure a workforce

representative of all the groups found in our society, particularly

minorities and women. Efforts now underway and those under consideration
now will hopefully circumvent any perceived or existing problems in
this area of recruitment. Affirmative efforts to recruit from all
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throuch GS-7 likely stimulated interest of employees to cualify for

these pocsitions. During FY 1987, 173 employees successfully complated

typing courses as compared to 93 the previous fiscal year and 88

indivicduals completed shorthand classes as compared to 76 in FY 1S586.

Additicnally, personnel ccmpleted training in word-processing related

courses as follows: 81 - Business English; 78 - Administrative Procedure

The two latter courses are open 'to incumbents in other job classification

series; however, the majority completing the course continue to be

from the word processing series with the intent to enhance skills

for more efficient performance in current position and/or advancement

to hicher positions as vacancies occur.

| In September, 1986, within the FBI Headquarters a Career

hed
e - o m—-rma b T —
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Guidancs Prcgram was estaplisned for Suppcrt and Service Emclcysaes.
The implementaticn c¢f this program aficrds all ncn-Agent emplcvzes
the crcortunisy to raceive crofsssicnal carser cuidance from
knocwlzdcaple ccunsealcors. The servicsz is tc sSrovide cuidzncez znc
assistance tz emplovees whe desire £t develco carszer gcals, imcrcovs
interviawinc technicues z2né tetter their DPesgition Appiiczticsn 232
Ni1alifiratinn CStatamentc +A :np1y £~ ?c=§r4an ya2canciaas ikloRalolilods!

ha ~rriinceelling caryicece amprlryeas ara ancanracad +n coal alfdnes=i~snal

ArrnAarsisnirdisacs, SomnrAays cekillz and accpnecs thpoiw aduvame~omant Aseopne<d o7

In conjunction with this program, Resume Workshops are providec c¢cn

an as needed basis.

The foregoing Career Guidance Program was instituted following

a job task analysis study which encompasses all support positicns

Bureau wide. Other outgrowths of this project will be enhanced testing

and selection procedures. These initiatives will impact en all support

positions within the FBI. " , ' v

On June 26, 1987, a new merit promotion plan was instituted.

The training programs coupled with career counsellinc and

proper selection procecdures should enhance opportunities for women’

and minorities and the entire support staff in not only word

.

processing series, but all positions. B
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The FBI will continue mcnitcring and promoting these training
andé guidance programs to eliminate the inacility of emclcvees 2. Tmeet
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GRD LEVELS

GS-01-03

GS-04

GS-05
GS-06
65-07
GS-08
65-09
65-10
GS-11t
GS-12
GS-13
GS-14
GS-15
oTHER®
WAGEBOARD

TOTAL

*GS

TOTAL
616
1385
2940
2004
2126
579
1185
1521
"73
1467
5116
1120
322
152

a1
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ALL EMPLOYEES

EMPLOYEE DISTRIBUTION  LEVEL GROUPINGS
FISCAL YEAR 1987

WHITE BLACK

22477 12364

HISPANIC ASIAN A/IND

MALE % FEM % FEM % MALE % FEM % MALE % FEM % MALE % FEM % WALE. %  FE K
143 23.2 473 76.7 223 36.2 s 6.1 228 37.0 71 8 1.2 .0 2 .3 3 ' 4 12 1.9

262 18.9 1123 B1.0 547 39.4 89 6.4 535 38.6 7 .5 25 1.8 4 .2 5 .3 2 LT

471 16.0 2469 83.9 1303 44.3 141 4.7 1068 36.3 1"o.3 6t 2.0 6 .2 13 .4 5 .1 24 .8

239 11.9 1765 88.0 1065 53.1 63 3.1 620 30.9 1t .5 46 2.2 2 .0 19 .9 t .0 15 .7

623 29.3 1503 70.6 891 41.9 152 7.1 560 26.3 15 .7 34 1.8 g .4 8 .3 5 .2 10 .4

113 19.5 466 80.4 349 60.2 20 3.4 95 16.4 2 .3 16 2.7 .0 a3 .5 .0 3 .5

404 34.0 781 65.9 603 50.8 35 2.9 143 12.'0 7 .5 28 2.3 16 1.3 2 .1 2. . 5 .4

1133 74.4 388 25.5 315 20.7 67 4.4 2 2.7 73 4.7 24 1.5 19 1.2 3 . 4 .2 4 .2
1016 68.9 457 31.0 376 25.5 52 3.5 43 2.9 55 3.7 19 1.2 32 2.1 15 1.0 9 .6 4 .2
1168 79.6 299 20.3 268 18.2 66 4.4 20 1.3 54 3.6 1T .4 24 1.8 4 .2 9 .6 .0
4860 94.9 256 5.0 233 4.5 135 2.6 8 .1 160 3.1 1 .2 40 .7 2 .0 22 .a 2 .0
1083 96.6 37 3.3 35 3.1 as 3.3 2 .1 33 2.9 .0 8 .7 .0 5 .4 .0
321 99.6 1.3 1 3 4 1.2 0 4 1.2 .0 5 1.5 .0 2 .6 .0

150 98.6 2 1.3 1 6 3 t1.9 1 6 2 1.3 .0 1 .6 .0 .0 .0

378 80.2 93 19.7 21 4.4 99 21.0 69 14.6 7 1.4 2 .4 1 .2 1 .2 2 .4 .0

55.0. 10113 44.92 6231 27.7 1002 4.41 3434 15.21 448 1.92 281 1.21 167 .7 717 .3 11 .3 80 .4

16 thru GS 18
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FY-BT EOD PERSONNEL
PROFILE BY GRADE LEVELS

ALL EMPLOYEES WHITE- - BLACK HISPANIC ' ASIAN A/IND

GRD LEVELS TOTAL MALE % FEM % FEM % MALE % FEM % MALE % FEM % MALE % FEM % ﬁALE % FEM %

GS01-04 1042 213 20.4. 829 79.% 444 42.6 64 6.1 365 35.0 8 .7 14 1.3 .0 6 .5 .0

GS05-08 797 224 28.1 873 71.8 382 47.9 28 3.5 180 22.5 4 .5 5 .6 2 .2 6 .7 3 .3

. . . .
GS09-12, 762 624 81.8 138 18.1 120 18.7 34 4.4 10 1.3 44 5.7 6 .7 12 1.5 2 .2 1
GM/GS13-15 6 4 66.8 2 33.3 . 233.3 .0 .0 .0 .0 .0 .0 .0
" WAGEBOARD 3s 23 65.7 12 34.2 3 8.3 6 17.1 8 22.8 .0 .0 .0 1 2.8 .0
GS16-18 ) 1 .0 1 .0 1 .0 .0 .0 .0 .0 .0 .0 .0
TOTAL 2643 1088 41.1 15883 58.8 952 36.0 132 4.9 563 21.3 56 2.1, 25 .9 14 .8 15 .5 4 A
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